NOMINATING AND CORPORATE GOVERNANCE COMMITTEE CHARTER

This charter (the “Charter”) reflects the scope of the duties and responsibilities of the
Nominating and Corporate Governance Committee (the “Committee”) of the Board of
Directors (the “Board”) of Tenet Healthcare Corporation (the “Company”).

Purpose

The purpose of the Committee shall be to identify individuals qualified to become Board
members (consistent with the criteria approved by the Board), recommend to the Board
director candidates for nomination at the annual meeting of shareholders and develop
and recommend to the Board the Company's corporate governance principles.

Duties and Responsibilities
The Committee’s primary duties and responsibilities are to:
¢ identify and evaluate existing and potential corporate governance issues;

o develop and recommend to the Board a set of corporate governance
principles applicable to the Company, and regularly review those principles;

o consider amendments to the Company’s Articles of Incorporation and Bylaws
with respect to corporate governance and make recommendations to the
Board concerning such proposed amendments;

o identify individuals qualified to become Board members, consistent with
criteria approved by the Board;

¢ review candidates for the Board who are recommended by shareholders;

o make recommendations to the Board regarding the qualifications of
candidates for the Board and the director selection process;

e evaluate and make recommendations to the Board concerning the
nomination of qualified persons to stand for election or re-election as
directors or to fill vacancies on the Board and Board committees;

o review and make recommendations to the Board regarding Board size,
composition and structure;

o review and make recommendations to the Board regarding its leadership
structure, including whether its leadership structure is appropriate given the
Company’s specific characteristics or circumstances;

o review and make recommendations to the Board regarding the structure and
duties of Board committees, including without limitation: (i) evaluating the
duties and powers of Board committees in light of the Company’s existing
and planned objectives, (ii) making recommendations as to committee
assignments and (iii) considering whether there should be a policy of periodic
rotation of directors among committees;



develop and recommend to the Board standards to be applied in making
determinations relating to material relationships between the Company and a
director for purposes of determining a director's independence;

oversee and review at least annually any relationship or transaction in which
any Company officer or director may have a direct or indirect material interest
in order to provide reasonable assurance that (a) any such relationship does
not give rise to a conflict of interest for the interested officer or director, and
(b) any such transaction is, and specifically, any of the following transactions
are (i) fair to the Company, (ii) negotiated at arms-length and (iii) approved
without the participation of the interested Company officer or director:

* transactions with entities upon whose board of directors any Company
officer or director serves;

* transactions with entities that employ any current Company director; and

» transactions with entities in which any Company officer or director owns
five percent or more of the entity’s outstanding common stock;

annually evaluate the independence of the directors;

develop guidelines concerning director stock ownership, recommend Board
approval of those guidelines and monitor compliance with those guidelines;

review and approve directorships in other public companies held by or offered
to directors and senior officers of the Company;

make recommendations to the Board concerning, and periodically reviewing,
policies with respect to the retirement of directors;

oversee the evaluation of the Board;

oversee and make recommendations to the Board with respect to
shareholder proposals submitted to the Company;

oversee certain activities carried out by Tenet's Government Relations
department, including:

» review and analysis of state and federal legislative and regulatory issues;
» advocacy on behalf of Tenet at the federal, state and local levels; and

» oversight of the activities of Tenet's government relations consultants and
lobbyists; and

review the disclosure in the Company’s annual proxy statement regarding the
operations of the Committee; and

perform any other activities consistent with this Charter, the Company’s
Articles of Incorporation and the Company’s Bylaws as this Committee or the
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Board may deem necessary, advisable or appropriate for the Committee to
perform.

Organization

Members of the Committee shall be appointed by the Board, and shall serve at the
pleasure of the Board and for such term or terms as the Board may determine. The
Committee at all times shall consist of at least three directors, each of whom is
“independent” under the rules of the New York Stock Exchange and the Company's
Corporate Governance Principles.

The Committee shall nominate and the Board shall elect one member of the Committee

as its chairperson. The Committee shall meet as often as may be deemed necessary or
appropriate, in its judgment, but no less than four times annually, maintain minutes of its
meetings and report regularly to the Board on its activities. The Committee will meet at

least once annually in executive session.

Performance Evaluation

The Committee shall prepare and review with the Board an annual performance
evaluation of the Committee, which evaluation shall compare the performance of the
Committee with the requirements of this Charter. The performance evaluation shall also
recommend to the Board any improvements to the Committee’s Charter deemed
necessary or desirable by the Committee. The performance evaluation by the
Committee shall be conducted in such manner as the Committee deems appropriate.
The report to the Board may take the form of an oral report by the chairperson or any
other member of the Committee designated by the Committee to make the report.

Resources and Authority of the Committee

The Committee shall have the resources and authority appropriate to discharge its
duties and responsibilities, including the sole authority to select, retain, terminate, and
approve the fees and other retention terms of special counsel or other experts or
consultants, as it deems appropriate. The Committee has sole authority to retain and
terminate any consultant or search firm used to identify director candidates, including
sole authority to approve the firm’s fees and other retention terms.

Amendment

This charter shall not be amended except upon approval of a majority of the Company’s
independent Board members or as otherwise required by law or regulation.



